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Senior executives in the Danish shipping industry have positive expecta-
tions with regard to both freight rates and turnover. Access to financing of 
shipping activities is also improving compared to last year. This is shown 
by the third edition of Danish Shipping’s CEO Panel.

Rising optimism among the shipping 
companies’ senior executives

The directors of Danish shipping compa-
nies are asked twice per year to give their 
opinions on a range of fixed questions. 
Answers are given on a scale of 0-10, 
where 5 is considered neutral, 0 is entire-
ly negative and 10 is entirely positive.

It is therefore significant that the shipping 
company executives – who represent 79 
pct. of the Danish flagged commercial 
fleet – have clear expectations that their 
turnover will increase. When the directors 
look twelve months into the future, 22 
out of 26 of them (85 pct.) expect that 
their turnover will increase. This is the 
highest score that the senior executives 
have given since the CEO Panel was 
launched in November 2016. 

Increasing freight rates and easier  
access to financing
Similarly, 18 out of the 26 senior execu-
tives (69 pct.) expect increasing cargo 
rates in the coming twelve months. This 
results in a total score of 5.9 in November 
2017, compared with 5.3 in November 
2016, when the first CEO Panel survey 
was carried out. 

In the same period, the so-called Clark-
Sea Index has also increased by 22.5 pct. 
This index measures the average daily 
earnings in USD of tankers, dry cargo 
and container ships across segments. 
The index was at 10.574 in November 
2016, while it was 12.951 at the end of 
October 2017. This upward trend sup-
ports the future expectations of the 
shipping company directors. 

It is perhaps the somewhat more leni-
ent conditions regarding freight rates 
that have contributed towards positive 
views for access to financing. Where the 
shipping companies have generally been 
marginally negative in the past year, it is 
possible to track a change here. 

This is in fact the first time that the view 
of the shipping companies in the CEO 
Panel has jumped up into positive terri-
tory, with a small majority being positive 
responses. All in all, the survey suggests 
that the shipping companies have some-
what better prospects to develop their 
businesses under the current circum-
stances.
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Senior executives of 26 
shipping companies 
have responded  to the 
CEO Panel survey.

69 pct. of the shipping 
companies expect 
increasing freight 
rates in the coming 12 
months. In the past 
12 months the cargo 
rates across segments 
has increased by 22,5 
pct., which indicates 
that the development 
continues.  

85 
pct. 
of the 26 shipping 
companies partici-
pating in the survery 
have positive turnover 
expectations in the 
coming 12 months.
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November 2017



Danish Shipping has asked the senior 
executives of 37 shipping companies 
for their views on the industry. 26 senior 
executives have responded, giving a 
response rate of 70 pct. The 26 shipping 
companies account for about 79 pct. of 
the Danish flagged commercial fleet. 

The senior executives have been asked 
to answer on a scale of 0 to 10, where 0 
is a considerably negative response and 
10 indicates considerably positive expec-

tations. 5 therefore expresses the status 
quo. The total score is an unweighted 
average of the responses. 

The survey was carried out between 2–15 
November 2017. This is the third time 
Danish Shipping has performed such a 
survey of the CEO Panel. The first two 
were carried out in November 2016 and 
June 2017 respectively. Panel partici-
pants are asked the same seven busi-
ness cycle questions in each survey.

CEO Panel

The following 37  
shipping companies 
are included in the 
CEO Panel.

A2SEA 
A.P. Møller-Mærsk 
Blue Star Line 
BW Maritime 
Clipper Group 
Crystal Nordic 
DFDS 
D/S NORDEN 
ESVAGT 
Evergas Management 
Falcon Maritime 
Fortuna Seaside 
Hafnia Tankers  
J. Lauritzen 
KEM Offshore 
KNOT Management 
Maersk Drilling 
Maersk Line 
Maersk Supply Service 
Maersk Tankers 
Navision Group 
Nordic Tankers 
Northern Offshore 
Services  
Royal Arctic Line 
Sirius Shipping 
Stena Rederi 
SVITZER 
Terntank Rederi 
TORM 
Ultrabulk 
Ultragas  
Unifeeder 
Uni-Tankers 
Viking Supply Ships 
WECO Shipping 
XO Shipping  
ZITON  
 
 
 
 
 

Questions asked to the CEO Panel

1. Expectations regarding turnover

What expectations do you have regarding the turnover of your business for the com-
ing 12 months compared with today?

2. Expectations regarding freight rates

What expectations do you have regarding the development of freight rates in your 
business for the coming 12 months compared with today?

3. Expectations regarding number of employees

What expectations do you have regarding the number of employees in your busi-
ness for the coming 12 months compared with today?

4. Expectations regarding number of ships

What are the expectations for any future investments in new ships (newly built, sec-
ond hand and/or chartered) in your business over the coming 12 months compared 
with today?

5. Evaluation of access to financing

How do you evaluate the conditions for access to finance for your business com-
pared with this time last year?

6. Evaluation of access to suppliers

To what extent do you experience bottlenecks with your suppliers compared with 
this time last year?

7. Evaluation of access to skilled labour

To what extent do you experience shortages in skilled labour compared with this 
time last year?
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